Touching on Expectations

Methodology used is diverse,
intense & instrumental in
transforming individuals into
leaders. In order to target and
develop the traits, creative
approaches will be utilized to
achieve measureable and
sustainable results.
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LEADERSHIP BOOT CAMP

Designed to transform people from
individuals into leaders, those who
attend will target and develop the

proven traits of effective leaders in
these seven categories:

! Physical ¢ >Emotional
¥Social # * Intellectual

® Communication ¢ ° Experience
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. Certificates & Transformation Tokens will
Investment: be distributed at the end of the third day.

» $1075.00 per person regular

program fee Only 20 seats are available.

» $975.00 per person for Early ] )
Registrations that are paid in full First Come. First Serve.

» $1275.00 per person for Late . .
Registrations Payment must accompany registration.

Program inclusions:

¢ Participants will enjoy both
breakfast & lunch all three days, as
well as unlimited beverages &
snacks to keep the energy flowing.

¢ All materials needed for successful 32 Saint Annes Court
completion will be provided upon
arrival on day one. Dover, Delaware 19904
¢ Certificate of Completion will be www.P-I-E-inc.com
distributed during the final hour
of day three.
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To register, complete the
registration form and submit with

check made payable to

“In order to make
improvements, we must
begin with the truth; see it
and deal with it.”

Melanie D. Wilson

“Boot Camp Focus
Day One:

»  Shaping our souls, minds &
hearts.

Uncovering our fears & doubts.
Little Principles. Big thinking.

Accepting personal
responsibility & accountability.

»  Getting outside your comfort
zone.

Day Two:
Shaping our leadership.

Control the controllables.

Taking out the head trash.

Conflict resolution.
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Defining our role.
Day Three:

»  Shaping our people.
>

Recognizing & leveraging
strengths.

Influencing people.
Getting there from here.

Wrap up & Conclusion.

*Above is a very small glimpse of
the content to be covered.




